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ARTICLE I
Recognition
Section I
The writt(:ll agreement that follows is the result of harmonious negotiations between the Mount Sinai Teachers
Association and the School Board's Negotiating Committee, made and entered into this 21st day of April, 1998 by
and between the Board of Education of Mt. Sinai U.F.S.D., hereinafter referred to as the Board, and the M.S.T.A.
(Association), and is applicable to the Mt. Sinai U.F.S.D.
It is understood that this agreement is intended as a binding agreement pertaining to salary schedules and personnel
policies herein stated and has been negotiated by and between the parties, has been approved by both of the parties
and its members, and is a true copy of their agreement made applicable to the above mentioned parties.
The Board of Education recognizes the Mt. Sinai Teachers Association, including Long Term Substitute Teachers,
Part-Time Teachers, and Teacher Assistants, as the representative body of the Teachers employed for the period of
July 1, 1997 to June 30, 2001. Negotiations have been conducted by and between the Board and the Association in
reference to a salary schedule and personnel policies agreement for the period of July 1, 1997 to and including June
30,2001.
Section 2 -Long Term Substitutes
The terms and conditions of employment for Long Term Substitutes are contained in Article XVI of this agreement.
Section 3 - Part Time Teachers
The terms and conditions of employment for Part-Time Teachers are contained in Article XVII of this agreement.
Section 4 - Teaching Assistants
The terms and conditions of employment for Teaching Assistants are contained in Article XVIII of this agreement.
Section 5
a) The Board guarantees it will honor all statutory and constitutional rights of the teaching staff.
b) The Board and the Association maintain. that no group can deny academic freedom to educators. The Board, to
the fullest extent possible under statutory provisions of law, protects the Teachers' right to academic freedom.
Section 6
The Association hereby affirms that it will not strike against the District in accordance with the Public Employees
Fair Employment Act, Article XIV of the Civil Service Law.
Section 7 -CURRENT DEFINITIONS
1. "SUPERVISOR" shall mean Principal, Assistant Principal, or Director responsible for the area in which
the grievancearises. _
2. "CHIEF ADMINISTRATOR" shall mean Superintendent of Schools or Deputy Superintendent when
designated by the Superintendent.
3. "GRIEVANCE COMMITTEE" shall mean the committee created by the Association.
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ARTICLEn
Dues Deduction
,
~
a) The Board agrees to deduct from the salary of its employees the total annual me!Dbership dues as a~orized by
the .Association ~ equal installments beginning with the first paycheck in November and ending with the first
paycheck in June. The district will also make provision for payroll deduction for NYSUT /AFT member benefits.
1. On the last paycheck in October, the Teachers will be allowed to have deducted a minimum of $12 for
VOTE/COPE provided the voluntary authorization card is submitted to the Business Office by October 1st.
b) The Association shall officially notify the business office in writing, of the amount to be deducted no later than
the first official work~ay in October.
c) Teacher's authorization must be in writing on official dues deduction cards and said dues shall be transmitted to .
the Association after each pay period.
ARTICLEm
Negotiating Procedures
Section I -Meetings
.
,
No later than January 31,2001, the parties shall meet to commence negotiations. The meetings shall be open only to
the members of the negotiating committees unless mutually agreed to by both parties to extend participation.
Meetings shall take place outside of the school day. A mutually convenient date and time shall be set by the
members of the negotiating teams.
Section 2 - Committee
The committee for negotiations shall consist of a maximum of four (4) persons to represent each party. Any change
in the size of the committee may be made if mutually agreed to by both parties.
Section 3 .' Proposals and Acceptance bv Both Parties
Once proposals have been placed on the table, no additional proposals may be made without mutual acceptance by
both parties. Proposals shall be presented simultaneously. When the committees reach agreement, it shall be so
stated in writing and it shall be presented to the respective bodies immediately for official action.
ARTICLE IV
Association-Administration Council
In order to promote a harmonious labor/management.relationship between the District and the Association,
the following shall apply:
Section I -Meetings
The President or hislher designee from the membership of the Association and the Superintendent and/or
hislher designee, shall meet once a month to confer informally on matters relating to the terms and conditions of the
collective bargaining agreement which affects the students, the District and the Teachers.
Section 2 .. Additional Personnel
The President of the Teac~ers Association and the Administrator, both reserve the right to invite additional
personnel who they shall determine may contribute to the matters under discussion at such meeting.
Section 3 ..PolicY and Procedures Committee
A committee of Teachers, Administrators and/or Board Members may be convened to review established
policies and procedures whose charge is to make suggestions to the Superintendent of Schools to consider possible
changes which would result in a better instructional program for the students and/or working conditions for
employees. Size of the committee will be mutually decided upon depending on the issue(s) being discussed.
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ARTICLE V'
Professional Duties
r
The welfare of the children is the paramount goal of the school and will be promoted by both parties. Both
parties agree that mutual understanding and cooperation are necessary to insure the most effective operation of the
school.
"
ARTICLE VI
Teaching Day, Year and Responsibilities
Section 1- Workday - Full-Time Teachers
A) The length of the full-time Teachers' official school day for regular session shall not exceed 6 3/4 hours. All
Teachers will be expected to be in attendance for a maximum of 6-3/4. hours each regular session day. Upon
request, and by mutual agreement, the Superintendent of Schools may alter the Teachers' hours on specific
occasions.
1) Teachers in grades 5 and 6 who have students that are not involved in band, chorus or orchestra will
have the opportunity to group these students for a group activity during the "BOC" period to be supervised by one
teacher. .
B) Secondary Teachers (7-12) shall have no more than five (5) teaching periods per day and no more than two (2)
duty periods per day with a total student contact of no more than six (6) periods in anyone day )exclusive of a paid
lunch duty) with the following clarifications:
1) Secondary Building Principals may assign a 6th teaching period. Principals will poll their faculty
to determine those Teachers interested and only those may be assigned a 6th period. Teachers assigned a
6th academicperiod will be compensated$4000 ($2000 per semester). In no case will the assignmentof a
6th teaching period reduce the status of any current faculty member. Teachers working on a part time basis
will be offered the additional sections prior to assigning a full time Teacher a 6th period. Teachers assigned
the 6th period will not be assigned an unpaid duty.
2) Due to the unique characteristics of the special education program, special education Teachers
may assign themselves or be assigned 6 teaching periods without additional compensation. Special
education Teachers will not be assigned an unpaid duty.
3) A duty period is defined as a period of consecutive minutes not to exceed the longest instructional
period. Teachers may have more than one (1) assignment but not more than two (2) within a duty period.
Homeroom and student advisory will not be considered duty periods. The maximum duration of cumulative
time for these periods shall not be greater than 50% of the length of a regular period. Duties will be
rotated. In no case shall a teacher have the same duty for more than 3 consecutive years.
a) Student Advisory - Middle School Teachers may/may not be assigned to participate in the
student advisor/advisee program. In years when the program is in operation, advisory group size shall be
approximately fifteen (15) students. Advisorships may/may not be contiguous with the homeroom period.
Homeroom/Advisory shall be on a rotating basis.
1) Teachers who are scheduled as advisors will be assigned no more than one (1) lmpaid
duty period per day. Whenever possible, the building principal will attempt to assign a
duty equal to or less than a full instructional period.
b) Lunch Duty - Volunteers for lunch duty shall be solicited ftom the secondary staff Said
volunteers shall be given .the option of being paid for lunch duty. Those selecting payment may be
assigned another duty during the day. Those not selecting payment shall have the lunch duty COlmtas their
daily duty. If no one volunteers for lunch duty it may be assigned by the building administrator and the
options listed for payment or non-payment wil1be available to those persons assigned. Teachers new to the
district will be notified of this' option by the building principal (See Article XIII for compensation).
2) Secondary Teachers shall be assigned no more than one lunch duty every (2) school
calendar years.
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3) Secondary Teachers of English, social studies, mathematics and/or science will teach
no more than three (3) preparations (Le., grade levels, subjects, or tracks, or any
combination thereof) whenever fea,sible. When such a Teacher is assigned four (4)
preparations, he/she will serve no duty. Every effort will be made to divide preparations
evenly within departments; to limit preparations to four (4) for other than core academic
teachers; to assign similar preparations to teachers who travel.
Section 2 - Revised Work Schedule
In the event of curtailed sessions, or early dismissal, the Superintendent of Schools will announce in
advance the scheduled Teacher hours. The district maintains the right to block schedule inclusive of the 26-minute
period. An advisory committee of teachers and administrators will be created for planning and implementation.
Section 3 -Split or Double Session
In the event of split or double sessions, the Teachers workday shall be determined by the required law and
anived at with consideration according to grade level and choice by seniority with the final decision determined by
the Board of Education.
Section 4 - After School Facultv Meetings
a) Normally, Mondays will be set aside for Faculty meetings. U:nder normal circumstanc~s, meetings will start ten
(10) minutes after dismissal and will generally not be more than one (1)hour, in length. The Administrator will notify
the Teachers at least one (1) day in advance before such meeting. An agenda will be provided in advance. either
fonnally or infonnally, or by way of the sign-in sheet. Additional meetings will be called only where an emergency
situationexists.
'
b) During the duration of this agreement there will be a maximum of 11 faculty meetings per year called by the
Building Administrator.
. c) The Administration will not call any after school meetings on Wednesdays, so, that the Association may utilize
Wednesdays for its Association meetings.
Section 5 - Preparation Period
Each Elementary Teacher will be given an uninterrupted preparation period of at least forty-five (45) minutes each
day. Middle School and High School Teachers will be given a preparation period equal to the longest instructional
period (exduding student passing time). .
Section 6 - Lunch Period
Each Elementary Teacher will be given an uninterrupted lunch period of at least forty-five (45) minutes each day.
Middle School and High School Teachers will be given a lunch period equal to the longest instructional period
(excluding student-passing time). Every effort will be made to schedule teacher lunch periods during the times of
student lunch.
Section 7 ..Bus Check-off (5 & 6)
Bus check.off will be performed by 5th & 6th grade Teachers unless they are on the same time schedule as 7 - 8.No
more than one (1) Teacher on duty. Each Teacher shall be assigned no more than an average of one (1) period per
week.
Section 8 - After Class Instruction
Teachers are encouraged to spend a minimum of two days per week for after school extra help.
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Section 9 -School Calendar
...
,\
, There shall be no more than one hundred and eighty (180)Teacher workdaysper year during the duration of this
agreement. Any additional snow days added to the school calendar that are not used shall be subtracted from the
school calendar. The Teachers Association shall confer with the. Superintendent of Schools for the purpose of
scheduling said days. However, the Superintendent of Schools shall make the final detennination.
Section 10 - Guidance Counselors
a) For 1he duration of this agreement guidance counselors may be required to work a maximum of ten (10)
additional days contiguous with the week after the close and/or the week prior to the opening. Dates, days and times
may be adjusted by mutual agreement
b) Guidance Counselors shall receive $50 per hour for all required work done outside the 'nonnal workday and/or
work year.
Section 11 - Evening Assignments
Teachers shall attend two after school meetings; one (1) "Meet the Teachers Night" and one (1) in-service
immediately after school.
Section 12 - Multi-building Assignments
Teachers assigned to more than one building will be compensated for travel between the bUildings following the first
trip each day of travel. Each trip thereafter will be considered one mile and the rate of compensation will be $.25
per mile (i.e. HS to MS to ES to HS =2 trips @ $.25. = $.50). Application for payment may be made mid year
and/or at the end of the year through the principal's office.
ARTICLEvn
Teacher Rights
Section I -Teacher Files
Teachers will be allowed to refer to personnel files. Teachers shall request this before 9 A. M. and will be able to
refer to files on the same day~ Teachers shall acknowledge reading the material. No information on a Teacher shall
be placed in a Teacher's file unless the Teacher reads the material. Teachers must then be given the opportunity to
give their responses and this too shall be placed in the file.
Section 2 - Parent-Teacher Conferences
Teachers shall have three (3) successiveone-half (112) days for conferences at the first marking period, and one. (1)
half-day on the second to last day of school. Under extenuating circumstances, parent-Teacher conferences not
fulfilled will be held at the convenience of the participants. The foregoing shall be organized within the guidelines
required by the New York State Education Department.
Section 3 - No ReDrisal
There shall be no reprisals taken against any member of the Association because of such membership or
participationin its lawful activities.
Section 4 - Regulations and Practices
The Administrator shall consult with the Association prior to instituting any new or major revisions of policies or
regulations and practices affecting the Association members.
Section 5 - Teacher Termination
No Teacher shall be dismissed, reduced in rank or compensation, denied any professional advantage without just
cause.
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After at least one (1) unsatisfactory formal observation, the teacher shall receive a written warning, followed by a
,
meeting with the AssociationRepresentativewhere the teacher will receive specific written instructions/suggestions
for improvement, for the purpose of keeping their position. A 1st year teacher has 60 school days to improve, a 2nd
year teach.er has 45 school days to improve and a 3rd year teacher has 30 school ,days to improve. If the
administrator makes a determination "that "no improvement ~as been shown" the statute will be followed for
dismissal. .
Section 6 -Bulletin Boards
The Association has the right to use the Faculty bulletin board at the discretion of the membership. No material may
be removed without the peimission of the Association.
.
Section 7 .. Workroom and Conference Area
The School District shall make every effort to provide a workroom and conference area. Office machines will be
provided for Teachers' use for school-related business. only. School phones may be used for school business. It shall
be the duty of the teaching staff to keep the room neat arid the equipment clean.
Section 8 ..Testing
No standardized testing shall be administered later than June 1.
Section 9 .. Association Davs
There shaH be 20 Association Days per school year granted to members of the Union as designated by the President
without loss of pay and/or benefits to conduct Association business. The Association shall reimburse the School
District the per diem cost of a substitute replacement. Said excused leave shall be subject to the approval of the
Superintendent of Schools. .
Additional association days will be given if the business is of mutual benefit. In those instances the district will pay
for the substitute.
Section 10 - Roster
The Association president will be provided a list of new employees prior to the opening of school.
ARTICLEvm
ClassSize
The policy for class size for the duration of this contract is:
Section I -Elementarv
Class size for the elementary grades shall be within the following ranges:
K: 18 -23 1: 20 -24 2 -6: 24 -28
Music, art, physical education may exceed 28. However, the maximum class size for music, art and
physical education shall be equal to an individual class size plus Special Ed. students.
Class size, except for chorus & band, shall be considered in excess when there are enough pupils over the top of the
range to create a new class equal in number to the bottom of the range. If a class size exceeds the upper limit, an
aide will be provided for one (1) hour per day for each student over the limit.
Section 2.. Secondarv Grades (7-12)
Class size for secondary grades, including general music, shall not exceed 32 with the following exceptions:
a) Choms, band
b) .PhysicalEducationin which no class shall exceed 45
c) Science Labs -no class shall exceed 26. If a class exceeds 26 students, an aide for that class will be
provided.
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Section 3 -Secondarv
Caseload for Secondary Teachers shall not exceed a total of 145 students with the following exceptions:
,\
a) In school years when the student advisory program is in effect the caseload for secondary Teachers
involved in the program shall not exceed a ,total of 152 F.T.E. students.
Section 4 - Home and Career Skills and Technology
Class size 'for Home and Career Skills and Technology classes in grades 7-12 shall not exceed 25 students per class.
For elementary TechD.ologyExploratory Courses, classes that exceed 25 will have an aide assigned for safety and
supervision purposes.'
,
Section 5 - Modified Classes and Secondary Art
Every effort shall be made to keep modified classes at no more than 20 students per class and secondary art classes
at no more than 26.
ARTICLE IX
Leaves
Section 1-Personal Leave
A total of five (5) days per year may be allowed without loss of pay for personal leave reasons' where matters cannot
be attended to outside the normal school day.
a) Personal leave days that extend weekends, holidays, vacations, or are more than one consecutive day must:
1) Be requested at least two school days prior to day(s) requested. (Will be waived in cases of
emergency). Response will be given one school day later for request made within the week of said date
or approval can be assumed. Those days requested that are received prior to the week before, will
receive a response at least a week before said requested leave dates.
2) Be fully explained on district form.
. 3) Be approved by Superintendent or his/her designee.
b) All personal days not referred in "a" above need no explanation ,and no approval.
c) Personal leave days will be accumulated as part of sick days.
Section 2 - Sick Leave
a)
b)
c)
d)
e)
f)
Tenured Teachers will be granted 12 sick leave days per year without loss of pay.
Probationary Teachers will be granted 10 sick leave days per year without loss of pay.
Any unused portion of the sick leave shall be accumulated to an unlimited amount.
Sick leave shall be defined as personal illness or illness in the immediate family.
Medical proof will be submitted if requested by the Superintendent of Schools or the Board.
Teachers will be furnished with an accumulated sick leave statement in September of each year.
Section 3 - Supplemental Sick Leave at Half 0/2) Pay (SHALL NOT APPLY TO PART-TllvfE TEACHERS)
a) Supplemental Sick Leave shall be granted to probationary and tenured teachers when a teacher is unable to
perform his/her teaching duties as a result of a serious illness and/or accident. The teacher must submit written
certification from a physician, to the Superintendent of. Schools stipulating the reasons for the inability and the
approximate length of time needed to recover and return to work. The district can request a second opinion and/or
periodic; update exams from the teacher's or school district's doctor.
b) The Teacher must first exhaust all of his/her accumulated sick leave and personal leave time.
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c) The Teacher shall receive half (1/2) pay for as many payroll periods as the number of years of teaching services
in the District rendered by the Teacher. Effective 1998/99, the cumulative total of payroll periods shall cap at the
total number of years the teacher has been employed in the district.
"
Section 4 -CATASTROPIDC SICK LEA VB AT HALF 0/2) PAY
Catastrophic Sick Leave is at the Board of Education's discretion and shall apply only to tenured Teachers, after they
have utilized their Supplemental Sick Leave benefit. The length of time catastrophic leave may be granted shall be
determined by the Superintendent of Schools and the Board of Education after consultation amongst the Teacher,
Physician and Superintendent. The length of time may not exceed six (6) calendar months. The board may wave
this tim(~limit at its discretion. The Board of Education reserves the right during any period of convalescence, to
have the:teacher examined by a doctor appointed by the Board.
Section 5 - Militarv Leave
Military Leave will be granted in those cases where personnel are entering the military service for a period of not
less than 60 days. Accumulated sick leave will be carned over until the person returns.
. Section 6 - Child Care Leave (SHALL NOT APPLY TO PART -TllvIE TEACHERS)
a) A child care leave of absence, without pay, shall be granted for not more than two (2) school calendar years
after the Teacher has completed one (1) full year of satisfactory service. A third year may be granted at the Board's
discretion.
b) Child care leave shall be granted for birth of child, illness of child, adoption of child, or death of spouse.
c) Child care leave may begin during the school year provided, however, that the Superintendent of Schools is
notified by the Teacher two (2) months in advance of such leave. This advance notice applies in cases of
pregnancies only (and whenever possible for the other three listed in part (b) above).
d) A Teacher granted child care leave may not return until the expiration of the leave. Teacher will notify the
District by April 15th of his/her intention to return or not No mid-year returns will be allowed.
e) When the Teacher returns from leave, the Teacher shall be assigned to the same position the Teacher held
at the time the leave commenced. If the position no longer exists, the Teacher shall be entitled to a substantially
equivalent position.
Section 7 - Professional Davs
Subject to the approval of the building principal, any Teacher requesting to attend a conference and/or seminar
beneficial to the educational needs of the District will be allowed to do so without loss of pay, time or leave benefits.
All reasonable expenses incurred by the Teacher such as registtation fees, transportation, meals and lodging shall be
reimbW'sed by the District after submission of receipts for expenditures.
Section 8 - Leave Notification
The district shall, by March 15thsend a teacher on an extended leave of absence notice of his/her responsibility to
notify the district of his/her intention to return to work by April 15. Thereafter, failure to of the teacher to notify the
district by April 15thwill be construed as the teacher's intent to sever employment (at the conclusion of the leave)
and will result in hislher termination from the district at the May Board of Education meeting.
ARTICLE X
Tenure
The probationary period for all non-tenured Teachers shall be in accordance with Section 3013 of the New York
State Education Law. (SHALL NOT APPL Y TO PART -TllvIE TEACHERS)
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ARTICLE XI
In Service and Graduate Preparation
Section I -Credit Acceutance
a) A minimum of three graduate credits must be taken per horizontal movement on the salary schedule.
b) Credits will be accepted for movement on the salary scale following the prior approval of the
Superinte.ndent of Schools or hislher designee.
Section 2 - Reimbursement Oution
The district and teacher may mutually agree on course work to prepare a teacher more fully for a given position or
the district may mandate a course to help improve' the teacher's performance. In either case the teacher has the
option to pay for the course and receive credit towards an increment or'they could take the course at the District's
expense ~mdnot receive credit toward incremental movement.
ARTICLE XII
Vacancies and Transfers
(Shall not apply to Part-Time Teachers)
Section 1- Vacancies,
a) All professional vacancies shall be posted as soon as the vacancy exists and a position description and
qualifications for the position included. The staff will receive first opportunity to apply for said openings. When a
Teacher applying for a position is denied this position, the Teacher can request and receive an explanation from the
Administrator directly involved.
b) The District Office shall forward a copy of any vacancies to the President of the Association when school is
not in session (summer months).
c) The district will notify the Association President in advance of situations of reduction in force.
Section 2 - Transfers
a) All transfers will be explained fully.
b) Elementary Teachers shall be notified of their teaching assignments by written notice no later than May
15th. However, exceptions may be made when extenuating circumstances occur.
c) Secondary Teachers shall be notified of their specific teaching assignments (i.e., grade levels, subjects, and
tracks) by written notice not later than June 15th. However, exceptions may be made when extenuating
circumstances occur.
Section 3 - Summer Positions
Teachers applying for summer positions shall be chosen by qualifications and seniority. Job description and salary
shall be posted by May 15th, whenever possible.
ARTICLE XIII
Compensation
A. SAl/ARIES
Section - 1 Salarv Schedule
The basic salary schedule of the District for the school calendar years 1997/98 through 2000/0 I is appended to and
considered part of this agreement and shall be identified as follows:
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,1997-98 Schedule "A" 1998-99 Schedule "B" 1999-00 Schedule tIC
Note: These salaries reflect the inclusion of State aided Teacher enhancement moneys (EIT).
2000-01 Schedule "D"
Section 2 -Longevitv
Effective July 1, 1997 teachers shall receive additional compensation for recognized teaching service at steps 20
($800), 22 ($1000), 25 ($1300) and 28 ($1500). Said aInounts are reflected on the salary schedules and are not to be
included in any computed percentage raise.
a) Teache.rs.will receive a career increment of five hundred ($500.00) dollars at the beginning of their 20th year of
teaching service in the District
Section 3 -Placement on Salary Schedule
a) Vertical placement on the salary schedule will be allowed on the basis of one step for each successful year
of teaching in the Mt. Sinai School. Effective the period of time beginning July 1, 1997 and ending June 30,2001,
only two (2) horizontal increments per staff member will be given (except from BA to MA).
b) Those Teachers who teach for half a year or more will be allowed one full year's credit toward placement
on the salary schedule the following September.
c) .Those Teachers who teach less than half a school year will remain on step through the following school
year in order to earn a year's credit towards increment.
Section 4 - Salary Increments
Salary increments will be granted at the beginning (September) and middle (February) of the school year. An'
official transcript or copy of transcript request fonn must be received by the District by the end of the semester
following completion of courses before additional salary is initiated. Salary increments will be paid retroactively to
the beginning of the semester following completion of credits, provided there is such timely receipt of a transcript or
a copy of a letter requesting a transcript.
Section 5 -Prior Service Credit Allowance
Prior service credit will be unlimited at the discretion of the Superintendent of Schools and the Board.
Section 6 -Military Credit
Credit for placement on the salary schedule for service in the United States Armed Forces may be granted at the
discretion of the Administrator and the Board at the rate of one (1) year for each two (2) full years of military
service. This service credit will not exceed two (2) years and must be based on a satisfactory service record.
(SHALL NOT APPLY TO PART-TIME TEACHERS)
Section 7 -Salary Pavrnent
Salary will be paid every other Friday beginning with the second Friday following the opening of school. Payroll
will be distributed on the last day of student attendance where the normal Friday payroll date occurs during a
vacation.
B. HOME BOUND INSTRUCTION
A Teacher who is assigned by the Superintendent of Schools andlor his designee to provide home bound instruction
outside of the normal school day, shall be compensated at the rate of:
1997-98 .. $28.001hr. 1998-99 - $28.501hr. 1999-00 - $29.001hr. 2000-01 - $29.501hr.
Full-Time: Teachers shall have primary consideration over Part-Time Teachers for home bound instructional
assignments.
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C. CURRICULUM DEVELOPMENT
Section 1
The Board of Education, District Administtation and the Teachers Association hereby recognize and pledge mutual
cooperation in the development of major-curriculum program revisions and the development of new courses of study
beneficial to the educational needs of the school district. It is further understood by the Board, Administration and
the Association that the development of curriculum programs during the normal school day is a professional
commitment to the students to further enrich the quality of education in the District.
Section 2
Any Teac:her(s) who perform curriculum preparation and/or curriculum writing as indicated in Section 1 outside of
their normal work day and/or work year, shall be compensated as set forth below. The time allotted for such
curriculum work shall be determined by the Superintendent of Schools after consultation with the Teacher(s)
involved.
1997-98 - $32.001hr. 1998-99 - $32.501hr. 1999-00 - $33.001hr. 2000-01 - $33.501hr.
Section3
The Administration and the Association shall confer with each other for the purpose of exchanging ideas and
suggestions. Upon completion of the proposed curriculum programs as indicated in Section 1, and upon the
recommendation of the Superintendent of Schools. said documents shall be forwarded to the Board of Education for
their review and consideration before final adoption of such programs.
D. FACILITATORS
Facilitators will serve as liaisons among the building and district administrators and their departments. While
facilitators will have no supervisory duty, they will share in the responsibility with the administration of
coordinating their subject between and among grade levels 7-12. (Job description held by District Clerk and
Association President)
The facilitator positions .will be posted annually. The facilitator will be expected to meet all job responsibilities for
the rate of pay listed regardless of the amount of time required Facilitators will work directly for the Middle School
and High School Principals. who are under direct curriculum supervision of the Assistant Superintendent for
Curriculmn and Instruction. Compensation for the Facilitators will be as follows:
Area 1997-98 199~91..
~
1\-4
.
1999-00. L.' rt ~ 2000-01
.
1
.
b
~
Jr~ r,<\ScienceFacilitator $2549 $~9 '): ~ $30%,') fi (\) $3149 ~ \) U\All Others $2350 $~ oq~ - $2850 >vr~ .~~2950 1, ",~~\ 0\
E. EXTRA-CURRICULAR ACTIVITIES
~6~ \~ ~ttt~
~ \ /'
\) \()
If additional services are required of Teachers to supervise programs of student activities after school, posting, hours
and salary compensation are set forth in Section 5.
Section 1 - Voluntary
All extra-curricular activities shall be on a voluntary basis with appointments made by the Board of Education.
Full-Time Teachers shall have primary consideration over Part-Time Teachers to participate in extra-curricular
supervision.
Section 2 - Posting of Notices
The appropriate Principal will post each activity in each building indicating the following:
a) Brief explanation of activity b) Expected number of hours c) Compensation
. activitywill nm
T chrsCnt..9801
-11-
Posting will be at least seven (7) days in'advance of selection of person(s) to be appointed.
. .
Section 3 - Preference
In the initial chartering of an activity, preference shall be given to those members of the staff who have been
conducting certain extra-curricular activities on a voluntary basis.
Section 4 - Cancellations
It is expressly understood by.and between the parties that the District retains its right, at any time, to discontinue any
authorized chartered activity. In the event such' cancellation occurs, then the Teacher shall receive compensation on
a pro-rated basis up to such time that the cancellation occurred.
Section 5 -Rate of Pay
Compensation shall be as follows:
1997-98 - $19.001hr 1998-99 - $19.50/hr 1999-00 - $20.001hr 2000-01 - $20.501hr.
F. COACIllNG SALARIES
Section 1 ~Pavments (Appendix E)
a) Upon receipt of log or notice that V2 season or activity is completed, Teacher will be compensated 1/2 amount of
pay.
b) Second V2 payment will be made within 30 calendar days after submissiori of log and sign-off by supervisor
indicating completion of said activity. . '
c) Coaches not employed by the school district as a teacher will have a 2% agency shop fee deducted from the salary
noted. Said sum of money will be forwarded to the Mt. Sinai Teachers Association.
d) Additional compensation for after season playoffs: practices -$50 for each, games $100 for each
e) A coach who moves up within a sport (i.e. N Head to Varsity Head) will be placed on the coaching schedule at
the step nearest the salary earned (+/-) in the position prior to moving up.
G. CHAPERONING, TIME KEEPING, SCORE KEEPING, and FIELD TRIPS/CLASS TRIPS
1) Prior to the start of each semester, a list of all K-12 activities requiring chaperones, scorekeepers, timekeepers,
etc. will be posted in each building. Teachers may sign up as "fITst cho~ces" and/or "alternates". Teachers not
assigned a.sfirst choices shall be placed on the alternates' list There is no limitation on the number of events that
can be assigned nor restrictions by building. Teachers will receive preference for all assignments.
Any teacher deemed "not eligible" (as observed by administrator or his/ her designee) must be informed in writing
and provided a specific reason(s) by the administrator. Reasons may include, but are not limited to, poor
performance, repeated non-attendance [3 or more times per year], not wearing the supervisor's "jacket", etc.
The building administrator may give preference to teachers "most familiar" with students. However, should the
number of chaperones required for a specific event exceed the number of volunteers from the building, teacher
volunteers from other buildings will be given preference over non-MST A members.
In the event that the person assigned to an activity cannot attend (regardless of reason), the list of alternate
chaperones for that event will be exhausted before the district can go outside the bargaining unit (MSTA) to engage
non-members.
The final list of assignments and alternates will be sent to all MST A members.
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It is understood that MST A members shall also receive preference to all Section XI (A) events, as well as for events
, that are not initially listed. It is further understood that at the discretion of the Superintendent and/or his/her
designee, any event may be canceled.
Teachers who chaperone students or serve as the official timekeeper or scorekeeper during authorized school
sponsored events as determined by the School District, shall receive the following remuneration:
1997-98 '. $18.50/hr. 1998-99 - $ 19.001hr. 1999-00 - $19.501hr. 2000-01 - $20.001hr.
2) Chaperoning -Chaperoning shall begin fifteen (15) minutes prior to an event and end fifteen (15) minutes after
the event (this time may be extended by the administrator in charge). A maximum charge shall be four (4) hours
except for weekend (Saturday and/or Sunday) school sponsored activities or when school is not in session (7
hour maximum per day). Weekday overnight trips will be compensated at four (4) hours per day.
a) Weekend athletic'events will-be reimbursed at the rate of pay listed above for the first four (4) hours I
and 500/0 of the rate of pay listed for each hour thereafter up to a maximum of seven (7) hours.
3) Official Timekeepers and Scorekeepers -A maximum charge of three (3) hours will be charged for a single event
and a maximum charge of four (4) hours for Multi -events.
4) Beyond the half-hour shall be paid for a full hour
5) Trips '. it is understood that the Superintendent and/or designee has the right to approve all school sponsored
field/class trips. Approval will be based on the revelance to the curricUlum, the specific number of hours, and the
number of chaperones needed. In addition to the criteria when school is not in session trip approval will occur after
consultation with MST A President and/or designee.
Trips occurring when school is in session must extend the normal school day by at least one (1) hour for chaperone
payment to be applicable. Chaperones shall be paid up to four (4) hours beginning after the first "extended" hour
(30 minutes or more constitutes one hour). For trips occurring when school is not in session, chaperones shall still
be paid up to seven (7) hours per day. lithe detennination is "no chaperone(s) and/or no pay", the trip may still be
scheduled and noted as such. The decision of the superintendent is final. (Note: extension of the school day means
before and/or after school).
H. COl\1PENSATION FOR COVERED CLASSES
In the event a Building Administrator assigns a Teacher to cover a class due to insufficient substitutes,
remuneration is as follows and payable semi-annually.
Section 1 - (K-6)
$2.00 per student with even distribution of students across grade level. Applies only to classroom Teachers.
Section 2 - (7-12)
$14.00/period or 20% of maximum per diem substitute~ whichever is greater.
L LUNCH DUTY
Teachers electing to be compensated for lunch duty will receive a per diem rate pro-rata of the lunch period divided
by the length of the regular period._ The pro-rata rate will be based on the covered class rate rounded to the nearest
dollar. Teachers will be compensated mid-year and at the end of the year following the submission of a log noting
the days they served the duty.
J SUMl\'1ER RATE OF PAY
If an administrator need the services of a teacher during the swnmer months the rate of pay will be $50/hour.
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K. MILEAGE
A teacher who is authorized by the Superintendent of Schools to conduct School District business and uses hislher
'. personal vehicle to travel outside of the School District, shall be reimbursed at the same rate granted to other District
employees ($.25/mile).
L. SEVERANCE (not to be used for those staff who are retiring)
Teachers who sever their relationship with the Mt. Sinai School District can have their full time teaching experience
in Mt. Sinai applied to severance compensation provided that:
a) said Teachers have completed at least five years full time teaching in Mt. Sinai.
b) said Teachers have accumulated a minimum of 50 sick days at the time of severing their relationship.
c) said Teachers sever their relationship with the district in good standing.
Teachers who meet all three conditions at the time of severing their r~lationship shall be compensated by applying
the daily rate of pay of the BA 1 salary, times the number of accumulated sick days as per the following schedule:
Completion of"
5-12 years
13-20 years
21+ years
1 day's pay for each:
4 days accumulated
3 days accumulated
2 days accumulated
M. SEMI-ANNUAL PAYMENTS:
Semi annual payments shall be made in the eleventh (11th) paycheck for those who wish to be compensated at the
half-year point.
ARTICLE XIV
Insurance
Section 1 -Health Insurance
a) The health insurance progfam of benefits will be those provided for New York State employees (commonly
know as the Empire Program, Core plus Enhancements) in any given year regardless of the insurance carrier (self
insured, state managed or private insurance firm).
1) The School District shall pay 100% of Health Insurance for a Teacher and hislher immediate family for
Teachers employed by the district prior to July 1, 1994.
2) The School District shall pay 85% of Health Insurance for a Teacher and hislher immediate family for
Teachers employed by the district prior to July 1, 1999, but after July 1, 1994.
:3)The School District shall pay 80% of Health Insurance for a Teacher and hislher immediate family for
Teachers employed by the district after to July 1, 1999.
b) Should a Teacher elect not to be covered under the district's health plan, the Teacher shall be entitled to payment
of $1,500 Family or $750 Individual, in lieu of accepting the health insurance benefits. (part-Time staff will receive
payment pro rata of the district's contribution). Written notification by currently employed Teachers must be
received in the Business Office no later than April 1 prior to the school year during which benefits are to be
declined. For Teachers not currently employed, such election shall be made at time of employment. Health benefits
will be reinstated as per insurance carrier regulations, following evidence of insurability. Teachers havirig a pre-
existing condition will not re~eive -benefit for that condition as per the insurance carrier's regulations. Teachers
electing not to participate in the health insurance program will be compensated at the end of the school year in
which they elect not to participate.
c) Effective July 1, 1998, the Board of Education will contribute 500/0of the health insurance premium for retirees
(and their families if applicable) of the school district following ten (10) years of service in the district.
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d} By September 1st of each year the district shall provide the association president or designee a statement of annual
premium for single and family health coverage for the previous year as well as any other information requested .that
. is mutually agreed upon and submitted by August 1st of each year. The association shall have the right to audit the
same at its own expense.
Section 2 - Dental Insurance (For Full-Time Teachers)
a) Effective July 1, 1997, the Board shall contribute a maximum of
1997-98 - $415. 1998-99 - $430 1999-00 - $445 2000-01 - $460.
per teacher towards the payment of dental plan premiums.
b) Any additional cost required for the payment of premiums shall be borne by the employee electing to participate
in the dental plan through payroll deductions.
ARTICLE XV
Grievance Procedure
Section 1 -Puroose
The maintenance of a harmonious and cooperative relationship between the Board and its Teachers is essential to
secure equitable solutions to grievances. Teachers may present grievances free from coercion, interference,
restraint, d.iscrimination or reprisal. The Board and the Teachers, through the Association, are afforded adequate
opportunity to dispose of their differences.
Section 2 - Definition. Procedure and Time Limits
a) A grievance is a timely, written complaint, filed within thirty (30) school days of ~ccurrence by one or more
named Teacher(s) of an alleged violation, misapplication, or misinterpretation of this agreement and personnel
policies stated herein.
b) Since it is important for good relationships, every effort shall be made by all parties to expedite the matter.
c) If time limits are not met by the Association, the grievance shall be deemed null and void. Time limits can be
extended only by mutual agreement.
Section 3 -Grievance Steps
Step 1 - Teacher(s) andlor a Teacher's representative shall present the written grievance to the immediate supervisor,
within 30 school days. The Supervisor shall make a written determination within ten (10) school days.
Step 2 - In the event the grievance is not resolved in Step 1, a written request shall be forwarded for review to the
Chief Administrator by the Association within 20 school days from receipt of Step 1 response. The Chief
Administrator shall have ten (10) school days (from hislher receipt of grievance) to make a written determination.
Step 3 - In the event the grievance is not resolved in Step 2, the written grievance along with any other pertinent data
shall be forwarded to the Board, with copies to the Chief Administrator, by the Association within 20 school days
from receipt of Step 2 response. The Board shall review and make a written determination within 20 school days.
Section 4 - Arbitration Procedure
a) Any gIievance as defined in definitions hereof,' which is not settled through the grievance procedure, may be
submitted to arbitration, provided that the Association notifies the Chief Administrator within ten (10) school days
from the date of receipt of the written denial of the grievance in the 3rd Step.
If no such notice is received by the Chief Administrator within said ten (10) school days, the grievance shall be
considered automatically settled on the basis of the decision given in writing after the 3rd Step.
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b) The Association President and Chief Administrator may agree. upon a mutually acceptable arbitrator. If they are
unable to agree, the Association may submit the grievance to the American Arbitration Association within fourteen
(14) days of such impasse.
1) In lieu of
"b" above, an arbitration panel agreed upon betWeen the Superintendent and Association President
shall be used to hear all grievances that necessitate an arbitrator. The arbitration panel will consist of three (3)
individ.uals agreed upon by the Superintendent and Association President~ (rotated on basis of earliest
availability).
c) The arbitrator shall be limited to ruling on the breach, interpretation or the application of the terms of this
agreement. The arbitrator shall have no power to add to, subtract from or modify any of the terms of this agreement.
d) The arbitrator's award shall be made in writing and shall be rendered within thirty (30) days after the hearings are
officially closed and/or the date post hearing briefs are filed by either side.
e) The decision of the arbitrator shall be final and binding. Cost of such services thereof, including any additional
expenses, shall be shared equally by the Board and the Association. '
t) Teacher(s) shall be represented at each step.
ARTICLE XVI
Long Term Substitutes
Section 1 - Long-Term Substitute Teacher's Rights
Teacher(s) who are employed as Long-Term Substitutes as defined herein shall receive only those benefits described
below.
Said Teacher(s) who may feel aggrieved by any alleged violation, misapplication or misinterpretation as to those
benefits only, as provided for in this section, may submit such dispute in accordance with the grievance procedure
contained in this agreement.
Section 2 - Long-Term Substitute shall be defined as follows:
a) A certified Teacher employed on a full-time teaching schedule and who will teach on a consecutive basis in
accordance with the school calendar, and
b) Who replaces a Teacher who is on an authorized leave of absence for more than three (3) months and wherein
the absence has been approved by the Board of Education in advance of such leave, or
c) A certified Teacher who has replaced on a consecutive basis a Teacher on leave for a period of less than three (3)
months and that circumstances not previously known to either the Superintendent or the substitute Teacher, result in
consecutive service greater than three (3) months, shall be treated in a similar manner as b) above, effective the first
day of the fourth month.
Section 3 - Salary. Sick Leave. Personal Leave. Health and Dental Benefits as contained in the Basic Agreement
a) Long-Term Substitute Teacher(s) shall receive their s~ary, sick leave and personal leave on a pro-rata basis.
b) The District shall contribute on a pro-rata basis premium payments to Teacher(s) electing to participate in the
Health and Dental Insurance Programs. The difference of any additional costs required for the payments shall be
borne by the employee electing to participate in either or both the Health and Dental Plans through payroll
deductions.
ARTICLE XVII
Part- Time Teachers
Section 1 -Work Dav
a) The maximum length of the part time Teachers official school day for regular sessions at al) grade levels shall not
exceed 6-3/4 hours. Those Teachers whose assignments are less than the maximum hours shall be pro- rated.
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I) The pro rated day will be figured by multiplying the percentage of time employed by the 6-3/4 hour day.
From this figure class and passing time will be subtracted. If additional time is left lunch and prep time will be
subtracted. If additional time remains the administrator may assign a duty for the balance of time.
b) Part time Teachers who work a full day (6-3/4 hours) shall be treated in the same manner as a full time Teacher-
having the same teaching responsibilities. -
c) A part time Teacher shall be defined as one whose assignments are more than 90 consecutive calendar days.
Section 2 - Lunch Period
Part time Teachers shall have an \IDinterrupted lunch and/or preparation as determined by the calculation of time in
Section I (a)(I) of this article..
Section 3 - After Class Instruction
Part time t~:achersare encouraged to spend a minimum of two days per week for after school extra help.
Section 4 - Credit Acceptance
All credits for Part-Time Teachers will be accepted for movement on the salary schedule as per Article XI. Part-
Time Teachers must meet the same conditions as outlined for full time Teachers (Article XI).
Section 5 - Termination
No Part-Time Teacher shall be dismissed, reduced in rank or compensation, denied any professional advantage
without jm.1cause.
a) A Part-Time Teacher who is to be terminated shall be given a minimum of 30 days notice of effective
termination.
b) Reduction and/or elimination of Part-Time Teachers' assignment due to budgetary action by the Board of
Education shall be deemed just cause.
Section 6 - Personal Leaves
Part-Time Teachers whose assignments are 50% or more shall receive personal leave on a pro-rata basis. (Subject to
same conditions as Full Time Teachers Article IX, Section 1).
Section 7 .. Sick Leave
Part-Time Teachers shall receive sick leave on a pro-rata basis. without loss of pay. (Subject to same conditions as
_ Full Time TeachersArticle IX, Section2).
Section 8.. Health & Dental Insurance
a) The District shall contribute on a prorata basis, premium payments to those Part-Time Teachers whose
assignmen.ts are 50% or more of a full-time Teacher and who elect to participate in the health and dental insurance
programs. The difference of any additional costs required for paYments shall be borne by the employee electing to
participate in either or both plans, through payroll deductions.
b) The premium dollar cost currently expended by the District to full-time Teachers shall be the basis for
computation used in computing -pro-rata costs.
c) Part-Time Teachers whose assignments are less than 50% may elect at their own choosing to participate in the
health or dental program at their own expense through payroll deductions.
d) Part-Time Teachers who teach 50% or more of a full- time load and whose combined time in continuous service
to the District exceeds a total of 7/5ths teaching service shall receive the same medical and dental benefits afforded
to full-time Teachers.
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Section 9 - Salary Schedule
.
Part-Time Teachers shall receive their salary on a prorata basis pursuant to the salary schedule.
ARTICLExvm
Teaching Assistants
Section 1 -Teaching Assistant's Rights
Teaching Assistants who are employed on a full-time basis and who work the same school calendar year as all other
full-time Teachers shall receive only those benefits described below.
Said Teaching Assistant(s) who may feel aggrieved by any alleged violation, misapplication or misinterpretation as
to those. benefits only as provided for in this section may submit such disputes in accordance with the grievance
procedure contained in this agreement.
Section 2 - Sick Leave
a) Teaching Assistants will be granted 12 sick leave days per year without loss of pay.
b) Any unused portion of sick leave shall be accumulated up to a maximum of 200 days.
c) Upon severing employment with the district, 50% of unused sick days will be reimbursed at 1/2 the assistants
daily rate of pay.
Section 3 - Personal Leave
a) A total of 3 personal leave days per year will be allowed without loss of pay for personal leave reasons
such as legal matters, births in the immediate family, religious observance and emergencies in the home, where such
conditions cannot be attended to outside of the normal school day.
b) All 3 personal leave days must be explained.
c) The Teaching Assistant shall give his/her intention of taking a leave day at least.! day in advance.
d) Unused personal leave days will be accumulated as part of sick days.
Section 4 ., Bereavement Leave
Upon notification to the Superintendent of Schools, the Teaching Assistant shall be granted no more than three (3)
consecutive days leave of absence, each occurrence, with pay from scheduled work upon the death of the employee's
husband, wife, child, parents, parents-in-law, grandparents, grandparent-in-Iaw, brother, brother-in-law, sister,
sister- in-law, and grandchildren. TIlls shall not be considered part of sick time or personal leave time.
Section 5 .. Child Care Leave
Same as provided to Full-Time Teachers as contained in the basic agreement (Article IX, Section 5).
Section 6 .. Supplemental Sick Leave
Supplemental Sick Leave shall be granted at the request of an employee who is unable to perform hislher duties as a
result of a serious illness and/or accident and upon submission of medical certification from a physician to the
Superintendent of Schools in accordance with the following provisions:
a) The employee must first exhaust all his/her accumulated sick leave, vacation time, personal leave or any
compensatory time.
b) The employee shall receive half (1/2) pay for as many payroll periods as the number of years of employment
service to the District.
c) The Board of Education reserves its right during the period of convalescence to have the employee examined by
the Board's doctor.
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Section 7 -Longevitv
. a) Teaching Assistants who have completed 10 years service to the District shall receive a longevity increase of
$175 to their annual salary.
b) Teaching Assistants who have completed 15 years service to the District shall receive an additional $175 to their
annual salary.
c) The longevity increase shall take effect in July following completion of anniversary service to the District.
Section 8 - Health Insurance
Same as provided to all full-time Teachers as contained in the basic agreement (See, Article XIV, Section 1).
Section 9 - Dental Insurance
Same as provided to all full-time Teachers as contained in the basic agreement (See, Article XIV, Section 2).
Section 10 - Salaries
Teaching Assistants shall receive the following increases over their 1996/97 annual salary (said amount includes
Teacher enhancement moneys (BIT):
1997-98 - $800 1998-99 - $800. 1999-00 - $800 2000-01 - $800
Section 11 - Job Securitv
Teaching Assistants that are presently employed shall be continued in their positions for three (3) years, except for
tennination for just cause.
ARTICLE XIX
Miscellaneous Provisions
Section 1
Whereby the Board offers positions and appoints Teachers in good faith it would be considered unprofessional and
unethical to seek a position without making a commitment to remain for one school year or to seek a position
elsewhere, once a salary agreement has been signed. Emergency situations will be exceptions to this rule.
Section 2
If any provision of the final agreement is or shall at any time be contrary to statutory law or the Commissioner's
regulations, then such. provisions shall not be applicable, or performed, or enforced, except to the extent permitted
by law.
Section 3
It is agreed by and between the parties that any provision of this agreement requiring legislative action to pennit its
implementation by amendment of law or by providing the additional funds, therefore, shall not become effective
until the appropriate legislative body has given approval.
Section 4
Provided there is room, employees covered under the terms and conditions of this agreement may enroll their
children in the district at a tuition rate of $3000. Employees who enrolled their children in the Mt. Sinai School
District prior to April 21, 1998 may continue to do so at no tuition. It is understood that the employees and their
children will be obligated to adhere to the tuition policy set forth by the Board .of Education. Students who do not
remain in good standing as specified in the policy will not be allowed to continue. Employees wishing to take
advantage of this benefit must let the Superintendent know of their intention by June of each preceding school year.
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Section 5 -Retirement Incentive
. Teachers may opt for the retirement incentive in their first two years of eligibility (as defined by the New York State
Teacher's Retirement) beginning with the 1998/99 school year. Teachers may also be eligible for this incentive if
they are 50 years old or older~ have 10 years of service in Mt. Sinai~and notify the district of their intentions to retire
by April 1st of the school year prior to their retirement. There are two payment options, neither of which shall
exceed $45,000. Teachers will receive a memo within a month of retiring outlining their retirement benefits.
Option One - $1000 per year of service in the district plus 1/2 accumulated sick time at BA 1, or
Option Two -1000/0 of accumulated sick time at MAl
The retire:ment incentive sunsets on June 30,2003.
Section 6 - Side Agreements
Side agreements which more clearly explain the language of a given article will be subject to the collective
bargaining agreement's grievance and arbitration procedures to resolve disputes concerning said side agreements.
ARTICLE XX
Agreement
Section 1
Copies of this agreement shall be printed by the District and a copy given to each Teacher.
Section2
The provisions of this agreement shall constitute the full and complete agreement between both parties and
supersedes all conflicting rules and regulations of the. District. If any individual. agreement or arrangement is
inconsistent with this document, the contract will be controlling.
Section 3
If any provision of this agreement or any application of the agreement shall be found contrary to law, then such
provision or application shall be deemed invalid except to the extent permitted by law, but all other provisions or
applications will remain in full force and effect.
..'..
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STATE OF NEW YORK )
COUNTY OF SUFFOLK)
)
IN WITNESS WHEREOF, the parties have hereunto set their hand and seal this 15th day of
Novembel, 1998.
BOARD OF EDUCATION
MOUNT SINAl UNION FREE SCHOOL DISTRICT
MOUNTSINAl,NEW YORK .
By:
JEANNE MERONE
President
By:
PETER C. PACIOLLA
Superintendent of Schools
MOUNT SINAI TEACHERS' ASSOCIATION
MOUNT SINAI SCHOOLS
MOUNT SINAI, NEW YORK
By:
RANDEE KANTER
President
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SALARY SCHEDULE 1997/98(+ $1.000 INCREASE)
BA BA 15 BAJO BA45/MA BA60/MA15 MAJO MA45 MA60 MA75 MA90
1 32,837 34,306 35,931 37,192 - 39,523 42,071 44,558 46,968 48,719 50,403
2 34,323 35,791 37,417 38,800 41,131 43,679 46,166 48,575 50,327 52,021
3 35,808 37,277 38,902 40,407 42,738 45,286 47,772 50,183 51,934 53,639
4 37,293 38,762 40,387 42,015 44,345 46,893 49,380 51,789 53,541 55,256
5 38,77F. 40,247 41,872 43,621 45,952 48,501 50,987 53,397 55,148 56,874
6 40,264- 41,732 43.358 45,228 47,560 50,107 52,595 55,004 56,756 58,493
7 41,752 43,218 44,843 46,836 49,167 51,715 54,202 56,612 58,363 60,111
8 43,231 44,703 46,328 48,443 50,775 53,322 55,809 58,219 59,971 61,728
9- 44,719 46,188 47,814 50,051 52,382 54,930 57,416 59,825 61,577 63,346
10 46,205 47,673 49,299 51,657 53,988 56,537 59,024 61,433 63,184 64,964
11 47,690 49,159 50,784 53,265 55.596 58,144 60,631 63,040 64,792 66,582
12 49,175 50,644 52,269 54,872 57,203 59,751 62,238 64,648 66,399 68,199
13 56,480 58,811 61,358 63,845 66,255 68,007 69,817
14 58,087 60,418 62,966 65,452 67,862 69,613 71,436
15 59,695 62,025 64,573 67,060 69,469 71,221 73,054
16 61,301 63,632 66,180 68,667 71,077 72,828 74,671
17 62,908 65,240 67,787 70,275 72,684 74,436 76,289
18 49,175 50,644 52,269 64,516 66,847 69,395 71,882 74,292 76,043 77,866
19 49,175 50,644 52,269 64,516 66,847 69,395 71,882 74,292 76,043 -77,866
20 49,975 51,444 53,069 65,316 67,647 70,195 72,682 75,092 76,843 78,666
21 49,975 51,444 53,069 65,316 67,647 70,195 72,682 75,092 76,843 78,666
22 50,975 52,444 54,069 66,3 16 68,647 -71,195 73,682 76,092 77,843 79,666
23 50,975 52,444 54,069 66,316 68,647 71,195 73,682 76,092 77,843 79,666
24 50,975 52,444 54,069 66,316 68,647 71,195 73,682 76,092 77,843 79,666
25 52,275 53,744 55,369 67,616 69,947 72,495 74,982 77,392 79,143 80,966
26 52,275 53,744 55,369 67,616 69,947 72,495 74,982 77,392 79,143 80,966
27 52,275 53,744 55,369 67,616 69,947 72,495 74,982 77,392 79,143 80,966
28 53,77:5 55,244 56,869 69,116 71,447 73,995 76,482 78,892 80,643 82,466
Includes longevity at steps 19, 21, 25, and 28
SALARY SCHEDULE 1998/99(2.5% INCREASE)
BA BAI5 BAJO BA45/MA BA60/MA15 MAJO MA45 MA60 MA75 MA90
1 33,658 35,164 36,829 38,122 40,511 43,123 45,672 48,142 49,937 51,663
2 35,181 36,686 38,352 39,770 42,159 44,771 47,320 49,789 51,585 53,322
3 36,703 38,209 39,875 41,417 43,806 46,418 48,966 51,438 53,232 54,980
4 38,225 39,731 41,397 43,065 45,454 48,065 50,615 53,084 54,880 56,637
5 39,747 41,253 42,919 44,712 47,101 49,714 52,262 54,732 56,527 58,296
6 41,271 42,775 44,442 46,359 48,749 51,360 53,910 56,379 58,175 59,955
7 42,796 44,298 45,964 48,007 50,396 53,008 55,557 58,027 59,822 61,614
8 44,312 45,821 47,486 49,654 52,044 54,655 57,204 59,674 61,470 63,271
9 45,837 47,343 49,009 51,302 53,692 56,303 58,851 61,321 63,116 64,930
10 47,360 48,865 50,531 52,948 55,338 57,950 60,500 62,969 64,764 66,588
11 48,882 50,388 52,054 54,597 56,986 59,598 62,147 64,616 66,412 68,247
12 50,404 51,910 53,576 56,244 58,633 61,245 63,794 66,264 68,059 69,904
13 57,892 60,281 62,892 65,441 67,911 69,707 71,562
14 59,539 61,928 64,540 67,088 69,559 71,353 73,222
15 61,187 63,576 66,187 68,737 71,206 73,002 74,880
16 62,834 65,223 67,835 70,384 72,854 74,649 76,538
17 64,481 66,871 69,482 72,032 74,501 76,297 78,196
18 50,404 51,910 53,576 66,129 68,518 71,130 73,679 76,149 77,944 79,813
19 50,404 51,910 53,576
-
66,129 68,518 71,130 73,679 76,149 77,944 79,813
20 51,204 52,710 54,376 66,929 69,318 71,930 74,479 76,949 78,744 80,613
21 51,204 52,710 54,376 66,929 69,318 71,930 74,479 76,949 78,744 . 80,613
22 52,204 53,710 55,376 67,929 70,318 72,930 75,479 77,949 79,744 81,613
23 52,204 53,710 55,376 67,929 70,318 72,930 75,479 77,949 79,744 81,613
24 52,204 53,710 55,376 67,929 70,318 72,930 75,479 77,949 79,744 81,613
25 53,504 55,010 56,676 69,229 71,618 74,230 76,779 79,249 81,044 82,913
26 53,504 55,010 56,676 69,229 71,618 74,230 76,779 79,249 81,044 82,913
27 53,504 55,010 56,676 69,229 71,618 74,230 76,779 79,249 81,044 82,913
28 55,004 56,510 58,176 70,729 73,118 75,730 78,279 80,749 82,544 84,413
Includes longevity at steps 19,21,25, and 28
SALARY SCHEDULE 1999/00(3% INCREASE)
BA BAI5 BAJO BA45/MA BA601MA15 MA30 MA45 MA60 MA75 MA90
, 1 34,668 36,219 37,934 39.265 41,726 44,416 47,042 49,586 51,435 53,213
2 36,237 37,786 39,503 40,963 43,424 46,114 48,740 51,283 53,133 54,921
3 37,804 . 39,355 41,071 42,660 45,121 47,811 50,435 52,981 54,829 56,629
4 39,372 40,923 42,639 44,357 46,817 49,507 52,133 54,676 56,526 58,337
5 I 40,940 42,491 44,206 46,053 48,514 51,205 53,830 56,374 58,223 60,045
6 42,509 44,059 45,775 47,749 50,211 52,900 55,527 58,070 59,920 61,754
7 44,080 45,627 47,343 49,447 51,908 54,598 57,224 59,768 61,617 63,462
8 45,641 47,195 48,911 51,144 53,606 56,295 58,920 61,465 63,314 65,169
9 47,212 48,763 50,480 52,841 55,302 57,992 60,617 63,160 65,010 66,878
10 48,781 50,331 52,047 54,537 56,998 59,689 62,315 64,858 66,707 68,586
11 50,349 51,900 53,615 56,235 58,695 61,386 64,011 66,554 68,404 70,294
12 51,917 53,467 55,183 57,931 60,392 63,082 65,708 68,252 70,101 72,001
13 59,629 62,090 64,779 67,404 69,949 71,798 73,709
14 61,325 63,786 66,476 69,101 71,645 73,494 75,419
15 63,023 65,483 68,173 70,799 73,342 75,192 77,127
16 64,719 67,179 69,870 72,495 75,040 76,888 78,834
17 66,415 68,877 . 71,566 74,193 76,736 78,586 80,542
18 51,917 53,467 55,183 68,113 70,574 73,264 75,889 78,434 80,282 82,207
19 51,917 53,467 55,183 . 68,113 70,574 73,264 75,889 78,434 80,282 82,207
20 52,717 54,267 55,983 68,913 71,374 74,064 76,689 79,234 81,082 83,007
21 52,717 54,267 55,983 68,913 71,374 74,064 76,689 79,234 81,082 83,007
22 53,717 55,267 56,983 69,913 72,374 75,064 77,689 80,234 82,082 84,007
23 53,717 55,267 56,983 69,913 72,374 75,064 77,689 80,234 82.082 84,007
24 53,717 55,267 56,983 69,913 72,374 75,064 77,689 80,234 82.082 84,007
25 55,017 56,567 58,283 71,213 73,674 76,364 78,989 81,534 83,382 85,307
26 55,017 56,567 58,283 71.213 73,674 76,364 78,989 81,534 83,382 85,307
27 55,017 56,567 58,283 71,213 73,674 76,364 78,989 81,534 83,382 85,307
28 56,517 58,067 59,783 72,713 75,174 77,864 80,489 83,034 84,882 86,807
Includes longevity at steps 19,21, 25, and 28
SALARY SCHEDULE 2000/01(3% INCREASE)
BA BAIS BAJO BA45/MA BA60/MA15 MAJO MA45 MA60 MA7S MA90
1 35.708 37,305 39,072 40,443 42,978 45,749 48,453 51,074 52,978 54,809
2 37;324 38,920 40,688 42,192 44,727 47,498 50,202 52,822 54,727 56,569
3 38,938 40,536 42,303 43,939 46,474 49,245 51,948 54,570 56,474 58,328
4 40,553 42,151 43,918 45,688 48,222 50,993 53,697 56,317 58,222 60,087
5 42,168 43,765 45,533 47,434 49,969 52;~41 55,444 58,065 59,969 61,846
6 43,784 45,380 47,148 49,182 51,718 54,487 57,193 59,813 61,718 63,607
7 45,402 46,996 48,763 50,931 53,465 56,236 58,940 61,561 63,465 65,366
8 47,010 48,611 50,378 52,678 55,214 57,984 60,688 63,309 65,214 67,124
9 48,628 50,226 51,994 54,427 56,961 59,732 62,435 65,055 66,960 68,884
10 50,244 51,841 53,609 56,173 58,708 61,480 64,184 66,804 68,708 . 70,643
11 51,859 53,457 55,224 57,922 60,456 63,227 65,932 68,551 70,456 72,403
12 53,474 55,071 56,838 59,669 62,204 64,975 67,679 70,300 72,204 74,161
13 61,418 63,952 66,722 69,426 72,047 73,952 75,921
14 63,165 65,700 68,471 71,174 73,795 75,699 77,681
15 64,914 67,447 70,218 72,923 75,542 77,447 79,441
16 66,660 69,195 71,966 74,670 77,291 79,195 81,199
17 68,408 70,943 73,713 76,419 79,038 80,943 82,958
18 53,474 55,071 56,838 70;156 72,691 75,462 78,166 80,787 82,691 84,673
19 53,474 55,071 56,838 70,156 72,691 75,462 78,166 80,787 82,691 84,673
20 54,274 55,871 57,638 70,956 73,491 76,262 78,966 81,587 83,491 85,473
21 54,274 55,871 57,638 70,956 73,491 76,262 78,966 81,587 83,491 85,473
22 55,274 56,871 58,638 71,956 74,491 77,262 79,966 82,587 84.491 86,473
23 55,274 56,871 58,638 71,956 74,491 77,262 79,966 82,587 84,491 86,473
24 55,274 56,871 58,638 71,956 74,491 77,262 79,966 82,587 84,491 86,473
25 56,574 58,171 59,938 73,256 75,791 78,562 81,266 83,887 85,791 87,773
26 56,574 58,171 59,938 73,256 75,791 78,562 81,266 83,887 85,791 87,773
27 56,574 58,171 59,938 73,256 75,791 78,562 81,266 83,887 85,791 87,773
28 58,074 59,671 61,438 74,756 77,291 80,062 82,766 85,387 87,291 89,273
Includes longevity at steps 19,21, 25,and 28
COACHES SALARlES-1/1/91.6/30/98
A B C D E A B C D E .
Football Basketball Baseball Volleyball Bowling Football Basketball Baseball Volleyball Bowling
Wrestling Field Hockey Tennis Golf Wrestling Field Hockey Tennis Golf
Gymnastics X-Country Gymnastics X-Country
Soccer,Softbali Soccer, Softball
Track I raCK
STEP 1 A B C D E STEP 2 A B C D E
Head Varsity 4,245 4,033 3,820 3,608 3,396 Head Varsity 4,355 4,143 3,930 3,718 3,506
Varsity Asst 3,608 3,396 3,183 2,972 2,759 Varsity Asst 3,718 3,506 3,293 3,082 2,869
Head J V 3,183 2,971 2,759 2,547 2,334 Head J V 3,293 3,081 2,869 2,657 2,444
JV Asst 2,759 2,547 2,334 2,123 1,911 JV Asst 2,869 2,657 2,444 2,233 2,021
Middle School 2,547 2,334 2,123 1,911 1,698 Middle School 2,657 2,444 2,233 2,021 1,808
MS Asst 2,123 1,911 1,698 1,486 1,274 MS Asst 2,233 2,021 1,808 1,596 1,384
STEP 3 A B C D E STEP 4 A B C D E
Head Varsity 4,465 4,253 4,040 3,828 3,616 Head Varsity 4,575 4,363 4,150 3,938 3,726
Varsity Asst 3,828 3,616 3,403 3,192 2,979 Varsity Asst 3,938 3,726 3,513 3,302 3,08_9
Head J V 3,403 3,191 2,979 2,767 2,554 Head J V 3,513 -,3,301 3,089 2,877 2,664
JV Asst 2,979 2,767 2,554 2,343 2,131 JV Asst 3,089 2,877 2,664 2,453 2,241
Middle School 2,767 2,554 2,343 2,131 1,918 Middle School 2,877 2,664 2,453 2,241 2,028
MS Asst 2,343 2,131 1,918 1,706 1,494 MS Asst 2,453 2,241 2,028 1,816 1,604
STEP 5 A B C D E STEP 6 A B C D E
Head Varsity 4,685 4,473 4,260 4,048 3,836 Head Varsity 4,795 .4,583 4,370 4,158 3.946
Varsity Asst 4,048 3,836 3,623 3,412 3,199 Varsity Asst 4,158 3,946 3,733 3,522 3,309
Head J V 3,623 3,411 3,199 2,987 2,774 Head J V 3,733 3,521 3,309 3,097 2,884
JV Asst 3,199 2,987 2,774 2,563 2,351 JV Asst 3,309 3.097 2,884 2,673 2,461
Middle School 2,987 2,774 2,563 2,351 2,138 Middle School 3,097 2,884 2,673 2,461 2,248
MS Asst 2,563 2,351 2,138 "1,926 1,714 MS Asst 2,673 2,461 2,248 2,036 1,824
STEP 1 A B C D E STEP 8 A B C D E
Head Varsity 4,905 4,693 4,480 4,268 4.056 Head Varsity 5,015 4,803 4,590 4,378 4,166
Varsity Asst 4,268 4,056 3,843 3,632 3,419 Varsity Asst 4,378 4,166 3,953 3,742 3,529
Head J V 3,843 3,631 3,419 3,207 2,994 Head J V 3,953 3,741 3,529 3,317 3,104
JV Asst 3,419 3,207 2,994 2,783 2,571 JV Asst 3,529 3,317 3,104 2,893 2,681
Middle School 3,207 2,994 2,783 2,571 2,358 Middle School 3,317 3,104 2,893 2,681 2,468
MS Asst 2,783 2,571 2,358 2,146 1,934 MS Asst 2,893 2,681 2,468 2,256 2,044
STEP 9 A B C D E STEP 10 A B C D E
Head Varsity 5,125 4,913 4,700 4;488 4,276 Head Varsity. 5,235 5,023 4,810 4,598 4,386
Varsity Asst 4,488 4,276 4,063 3,852 3,639 Varsity Asst 4,598 4,386 4,173 3,962 3,749
Head J V 4,063 3,851 3,639 3,427 3,214 Head J V 4,173 3,961 3,749 3.537 3,324
JV Asst 3,639 3,427 3.214 3,003 2,791 JV Asst 3,749 3,537 3,324 3.113 2,901
Middle School 3,427 3,214 3,003 2.791 2,578 Middle School 3,537 3,324 3,113 2,901 2,668
MS Asst 3,003 2,791 2,578 2,366 2,154 MS Asst 3.113
"
2,901 2,688 2,476 2,264
~r
.COACHES SALARIES-7/1/9B
-
6130/99
A B C D E A B C D E '
Football Basketball Baseball Volleyball -Bowling. Football Basketball Baseball Volleyball Bowling -
Wrestling Field Hockey Tennis Golf Wrestling Field Hockey Tennis Golf
Gymnastics X-Country Gymnastics X-Country
Soccer, Softball Soccer,Softball
Track Track
STEP 1 A B C D E STEP 2 A B C D E
Head Varsity 4,607 4,390 4,172 3,954 3,737 Head Varsity 4,720 4,502 4,285 4,067 3,850
Varsity Asst 3,954 3,737 3,519 3,303 3,084 Varsity Asst 4;067 3,850 3,632 3,416 3,197
Head J V 3,519 3,302 3,084 2,866 2,649 HeadJ V 3,632 3,414 . 3,197 2,979 2,762
JV Asst 3,084 2,866 2,649 2,432 2,215 JV Asst 3,197 2,979 2,762 2,545 2,327
Middle School 2,866 2,649 2,432 2,215 1,997 Middle School 2,979 2,762 2,545 2,327 2,110
MS Asst 2,432 2,215 1,997 1,780 1,562 MS Asst 2,545 2,327 2,110 1,892 1,675
STEP 3 A B C D E STEP 4 A B C D E
Head Varsity 4,833 4,615 4,398 4,180 3,962 Head Varsity 4,946 4,728 4,510 4,293 4,075
Varsity Asst 4,180 3,962 3,745 3,528 3.310 Varsity Asst 4,293 4,075 3.857. 3,641 3.422
Head J V 3,745 3,527 3,310 3,092 2,874 HeadJV 3,857 3,640 3,422 3,205 2,987
JV Asst 3,310 3,092 2,874 2,658 2,440 JV Asst 3,422 3,205 2,987 2,771 2,553
Middle School 3,092 2,874 2,658 2,440 2,223 Middle School 3,205 2,987 2,771 2,553 2,335
MS Asst 2,658 2,440 2,223 2,005 1.787 MS Asst 2,771 2,553 2,335 2,118 1,900
STEP 5 . A B C D E STEP 6 A B C D E
Head Varsity 5,058 4,841 4,623 4,405 4,188 Head Varsity 5,171 4,953 4;736 4,518 4,301
Varsity A~st 4,405 4,188 3,970 3,754 3.535 Varsity Asst 4,518 4,301 4,083 3,867 3,648
Head J V 3,970 3,753 3,535 3,317 3,100 HeadJ V 4,083 3,865 3,648 3,430 3,213
JV Asst 3,535 3,317 3,100 2,883 2,666 JV Asst 3,648 3,430 3,213 2,996 . 2,778
Middle School 3,317 3,100 2,883 2,666 2,448 Middle School 3,430 3,213 2,996 2,778 2,561
MS Asst 2,883 2,666 2,448 2,231 2,013 MS Asst 2,996 2,778 2,561 2,343 2,126
STEP 7 A B C D E STEP B A B C D E
Head Varsity 5,284 5,066 4,849 4,631 4,413 HeadVarsity 5,397 5,179 4,961 4,744 4,526
Varsity Asst 4,631 4,413 4,196 3,979 3,761 Varsity Asst 4,744 4,526 4,308 4,092 3.873
Head J V 4,196 3,978 3,761 3,543 3,325 HeadJV 4,308 4,091 3,873 3,656 3.438
JV Asst 3,761 3,543 3,325 3,109 2,891 JV Asst 3,873 3,656 3,438 3,222 3,004
Middle School 3,543 3,325 3,109 2,891 2,674 Middle School 3,656 3,438 3,222 3,004 2,786
MS Asst 3,109 2,891 2,674 2,456 2,238 MS Asst 3,222 3,004 2,786 2,569 2,351
STEP 9 :A B C D E STEP 10 A B C D E
Head Varsity 5,509 5,292 5,074 4,856 4,639 Head Varsity 5,622 5,404 5,187 4,969 4,75.2
Varsity Asst . 4,856 4,639 4,421 4,205 3,986 Varsity Asst 4,969 4,752 ~4,534 4,318 4,099
HeadJV 4,421 4,204 3,986 3,768 3,551 HeadJV 4,534 4,316 4,099 3,881 3,664
JV Asst 3,986 3,768 3,551 3,334 3,117 JV Asst 4,099 3,881 3,664 3,447 3,229
Middle School 3,768 3,551 3,334 3,117 2,899 Middle School 3,881 3,664 3,447 3,229 3,012
MS Asst 3,334 3,117 2,899 2,682 2,464 MS Asst 3,447 . 3,229 3,012 2,794 2,577
;r
COACHES SALARIES-7/1/99
-
6130/00 ,
A B C D E A B C D E
."
Football Basketball Baseball Volleyball Bowling Football Basketball : Baseball Volleyball Bowling
Wrestling Field Hockey Tennis Golf Wrestling Field Hockey Tennis Golf
Gymnastics X-Country Gymnastics X-Country
Soccer. Softball Soccer. Softball
Track Track
STEP 1 A B C D E STEP 2 A B . C D E
Head Varsity 4,951 4,727 4.503 4.279 4,055 Head Varsity . 5.068 4.843 4.619 4,395 4.171
Varsity Asst 4,279 4,055 3,831 3,608 3,383 Varsity AS$t 4.395 4.171 3.947 3.724 3.499
Head J V 3,831 3,607 3.383 3,158 2,934 Head J V 3,947 3,723 3,499 3,275 3,050
JV Asst 3,363 3,158 2,934 2,711 2.487 JV Asst 3.499 3,275 3,050 2,827 2.603
Middle School 3,158 -2.934 2,711 2.487 2,263 Middle School 3,275 3,050 2.827 2.603 2,379
MS Asst 2,711 2,487 2,263 2.039 1.615 MS Asst 2,827 2,603 2,379 2,155 1,931
STEP 3 A B C D E STEP 4 A B C D E
Head Varsity 5,164 4,960 4,735 4,511 4,287 Head Varsity 5,300 5,076 4.852 4,627 4,403
Varsity Asst 4,511 4,287 4,063 3,840 3,615 Varsity Asst 4,627 4,403 4,179 3,956 3.731
Head J V 4,063 3,839 3,615 3,391 3,167 Head J V 4,179 3,955 3.731 3,507 3,283
JV Asst 3,615 3,391 3,167 2,944 2,719 JV Asst 3,731 3,507 3,283 3,060 2,836
Middle School 3,391 3.167 2,944 2,719 2.495 Middle School 3,507 3,283 3,060 2,836 2,611
, MS Asst 2,944 2,719 2,495 2.271 2.047 MS Asst 3,060 2,836 2.611 2,387 2,163
STEP 6 A B C D E STEP 6 A B C D E
Head Varsity 5.416 5,192 4,968 4,744 4,519 Head Varsity 5,532 ,5,308 5,064 4.860 4,636
Varsity Asst 4,744 4.519 4,295 4,072 3,647 Varsity Asst 4,860 4,636 4.411 4,189 3.963
Head J V 4.295 4,071 3.847 3,623 3,399 Head J V 4.411 4,187 3,963 3,739 3,515
JV Asst 3,847 3,623 3,399 3,176 2,952 JV Asst 3,963 3,739 3,515 3,292 3,068
Middle School 3,623 3,399 3,176 2,952 2,728 Middle School 3,739 3,515 3.292 3,068 2,844
MS Asst 3,176 2.952 2,728 2,503 2,279 MS Asst 3,292 3,068 2,844 2,620 . 2,395
STEP 7 A B C D E STEP 8 A B C D E
Head Varsity 5,648 . 5,424 5,200 4,976 4,752 Head Varsity _ 5,764 5,540 5,316 5,092 4,868
Varsity Asst 4.976 4,752 4,526 4,305 4,079 Varsity Asst 5,092 4,868 4.644 4,421 4,195
Head J V 4,526 4,303 4,079 3,855 3,631 Head J V 4,644 4,420 4,195 3,971 3,747
JV Asst. 4,079 3.855 3,631 3,408 3,184 JV Asst 4,195 3,971 3,747 3,524 3,300
Middle School 3,855 3,631 3,408 3,184 2,960 Middle School 3,971 3,747 3,524 3,300 3,076
MS Asst 3,406 3,164 2,960 2,736 2,512 MS Asst 3,524 3,300 3,076 2,852 2,628
STEP 9 A B C D E STEP 10 A B C D e
Head Varsity 5,881 5,656 5,432 5,208 4,984 Head Varsity 5,997 5,773 5.548 5,324 5,100
Varsity Asst 5,208 '4,984 4,760 4,537 4,312 Varsity Asst 5.324 5,100 4,876 4,653 4,428
Head J V 4,760 4.536 4,312 4,087 3,863 Head J V 4,876 4,652 4,428 4,204 3,979
JV Asst 4,312 4,087 3,863 3,640 3,416 JV Asst 4,428 4,204 3,979 3,756 3,532
Middle School 4,087 3,663 3,640 3,416 3,192 Middle School 4,204 3,979 3,756 3,532 3,308
MS Asst 3,640 3,416 3,192 2,968 2,744 MS Asst 3,756 , 3,532 3,308 3,084 2,860
.
;/'
COACHES SALARIES-7/1/00
-
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A 8 C D E A 8 C D E
Football Basketball Baseball .Volleyball Bowling Football Basketball Baseball Volleyball Bowling
Wrestling Field Hockey Tennis Golf Wrestling Field Hockey Tennis Golf
Gymnastics X-Country Gymnastics X-Country
Soccer,Softball Soccer,Softball
Track Track
STEP 1 A 8 C D E STEP 2 A 8 C D E
Head Varsity 5,255 5,024 4,793 4,562 4,331 Head Varsity 5,374 5,143 4,912 4.682 4,451
Varsity Asst 4,562 4,331 4,100 3,871 3,639 Varsity Asst 4,682 4,451 4,220 3,990 3,758
Head J V 4,100 .3,869 3,639 3,408 3,177 Head J V 4,220 3,989 3,758 3,527 3,296
JV Asst 3,639 3,408 3,177 '2,947 2,716 JV Asst 3.758 3,527 3,296 3,067 2,836
Middle School 3,408 3,177 2,947 2,716 2,485 Middle School 3,527 3,296 3,067 2,836 2,605
MS Asst 2.947
. 2,716 2.485 2.255 2,024 MS Asst 3,067 2,836 2.605 2,374 2,143
STEP 3 A 8 C D E STEP 4 A 8 C D E
Head Varsity 5,494 5,263 5,032 4.801 4,570 Head Varsjty 5,613 5,383 5,152 4,921 4,690
Varsity Asst 4,801 4.570 4,339 4,110 3,878 Varsity Asst 4,921 4,690 4,459 4.229 3,997
Head J V 4,339 4.109 3,878 3,647 3,416 Head J V 4,459 4,228 3,997 3,767 3,536
JV Asst 3,878 3,647 3,416 3,186 2,956 JV Asst 3,997 3,767 3,536 3,306 3,075
Middle School 3,647 3,416 3,186 2,956 2,725 Middle School 3,767 3,536 3.306 3,075 2,844
MS Asst 3,186 2.956 2,725 2,494 2,263 MS Asst 3,306 3,075 2.844 2,613 2,383
STEP 6 A B C D
. E STEP 6 A 8 C D E
Head Varsity 5,733 5,502 5,271 5,040 4,810 Head Varsity 5.853 5,622 5,391 5,160 4,929
Varsity Asst 5,040 4,810 4,579 4,349 4,117 Varsity' Asst 5.160 4,929 4.698 4,469 4.237
Head J V 4.579 4,348 4.117 3,886 3,655 Head J V 4.698 4,467 4,237 4.006 3,775
JV Asst 4,117 3,886 3,655 3,426 . 3,195 JV Asst 4,237 4,006 3,775 3,545 3.314
Middle School 3,886 3,655 3,426 3,195 2,964 Middle School 4,006 3.775 3.545 3,314 3,083
MS Asst 3,426 3,195 2,964 2,733 2,502 MS Asst 3.545 3,314 3,083 2,853 2,622
ST~P 7 A B C D E STEP 8 A 8 C D E
Head Varsity 5,972 .5,741 5,511 5,280 5,049 Head Varsity 6,092 5,861 5,630 5,399 5,168
Varsity Asst 5,280 5,049 4.818 4,588 4,356 Varsity Asst 5,399 5,168 4,938 4.708 4,476
Head J V 4,818 .4,587 4;356 4,125 3,894 Head J V 4,938 4,707 4,476 4,245 4,014
JV Asst 4,356 4,125 3,894 3,665 3,434 JV Asst 4,476 4,245 4,014 3,784 3,554
Middle School 4,125 3,894 3,665 3,434 3.203 Middle School 4,245 4,014 3,184 3,554 3,323
MS Asst , . 3,665 3,434 3,203 2,972 2,741 MS Asst 3,784 3,554 3,323 3,092 2.861
STEP 9 A B C D E STEP 10 A 8 C D E
Head Varsity 6.211
'
5,981 5,750 5,519 5,288 Head Varsity 6.331 6,100 5,869 5,639 5,408
Varsity Asst . 5,519 5,288 5,057 4,828 4.595 Varsity Asst 5.639 5,408 5,177 4,947 4,715
Head J V 5,057 4,826 4.595 4,365 4,134 Head J V 5,177 4,946 4,715 4.484 4.253
JV Asst 4,595 4,365 4,134 3.904 3,673 JV Asst 4,715 4,484 4,253 4.024 3,793
Middle School 4,365 4.134 3,904 3,673 3.442 Middle School 4,484 4,253 4,024 3,793 3,562
MS Asst 3,904 3,673 3.442 3,211 . 2,981 MS Asst 4,024 . 3,793 3,562 3.331 3,10{)
..
,
